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BACKGROUND

In 2020, IOM conducted a labour migration study as part of a larger effort to provide a basis for the development of
data-driven migration policies and programmes. This labour migration study investigated Guyana’s labour capacity in its
burgeoningoiland gassector,and supporting sectors,asthe country’seconomyis projected togrowsignificantlyandrapidlyinthe
coming years.

Guyana’s economic growth is expected to result in important migratory inflows of people, including the return of
Guyanese nationals and their families in the diaspora, nationals from other Caribbean Community (CARICOM) States and
internal flows of Guyanese nationals from the interior. In response, this study assessed the needs of the country in terms
of labour sectors and regulatory policies in order to ensure orderly and safe labour recruitment and migration processes in
adherence to international standards and fulfilment of migrants'rights.

METHODOLOGY

IOM used a process of data triangulation to develop a comprehensive understanding of labour migration in the
Guyana context, and, particularly in industries connected to the oil and gas sector. Both primary and secondary data
collection methods were utilised for this research.
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RECOMMENDATIONS
OV MiGRATION FROM THE STUDY
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1. CAPACITY-BUILDING FOR THE PRIVATE SECTOR

« Implement trainings from private sector umbrella organisations
« Develop the role of Government recruitment agencies

2. COMPILE LABOUR MARKET INFORMATION & ANALYSIS

Establishment of Labour Market Information Centre that conducts
regular labour market information analysis

Development of labour market indicators for skills shortage
Formalizing structured engagement with the diaspora

3. LEGISLATIVE, POLICY & ADMINISTRATIVE REFORM

Establish an inter-agency committee on labour and migration

Revise legislative and policy framework on the recruitment procedures for local
and migrant labour while promoting ethical recruitment

Enact legislation, policy and mechanisms to ensure the human rights of
migrant workers

Ascend to international conventions on labour and migration and the
establishment of the a national legal framework

4. |MPLEMENT FURTHER MIGRATION RESEARCH

« Conduct a migrant workers skills survey
«  Conduct a skills gap analysis of the labour market
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